










1100:  Regular Instruction
Increased from $54.5 million to $59 million or $4.5 million
100:  Increased from $30 million to $32 million ($1,955,472) This figure is based on 

current staffing needs as well as existing contracts.  $589K was added for new 
positions.  Title programs shifted to 1100 from 1400

200:  Increased from $18.5 million to $21.5 million ($3,030,589)
Health Insurance increased from $4,980,688 to $6,432,767 ($1,452,079) due to 
higher claims experience and under budgeting in current year.
Retirement increased from $10 million to $11.2 million ($1,144,023) due to 
increased salaries ($696K) and increase in retirement rate. ($435K)
FICA increased by $159K due to increased budgeted salaries
Tuition Reimbursement increased from $260K to $370K ($110K) due to increased 
requests for reimbursements.

300:  Increased from $645K to $698K due to the addition of Title IV student counseling 
services.

400:  Increased $4K in building budgets for instructional material repairs
500:  Increased from $3.1 to $3.6 million due to the addition of stop loss insurance.
600:  Decreased from $1.2 million to $1 million due to a reduction in district wide text 

books
700:  Increased furniture and equipment allocations in building budgets from $104K to 

$148K.
800:  Increased from $18K to $24.7K due to district wide dues and fees for YCAL and 

Partnership for career development.



1200:  Special Education
Increased from $16.6 to 17.4 million ($819K)
100:  Increased from $8.7 to $8.8 million due to current staffing needs as well as 

existing contracts.
200:  Increased from $5.3 to $5.8 million ($510K). Health Insurance increased by 

$365K and retirement increased by $135K.
300:  Increased from $237K to $1,194K ($958K). The majority of this increase was the 

addition of emotional support classroom placements $784K; CAIU multi-
handicapped classroom placement $67K; vision support classroom placement 
$92.5K; and increased substitute costs $45K.

500:  Reduction in emotional support tuition $491K due to the shift to 300s. Autistic 
support tuition reduction from $352 to $66K.

600, 700, & 800:  little to no change
1300:  Vocational Education

Vo-Tech tuition increased by $81,399
1400:  Other Instruction

Decreased from $1.2million to $195K due to the shift of title programs from 
1400 to 1100 as directed by PDE

1500:  Federal Non-Public  
Federal Funds for non-public support

1700: Community College
Decreased from $556K to $511K due to agreement with HACC



2100:  Pupil Personnel
Includes pupil services, guidance, attendance, psychologists & student accounting.  
Increased by $462K due to contractual salaries(74K); benefits ($147K); safety supplies, 
training & software($116K) ; security equip. & cameras ($110)

2200:  Instructional Staff
Includes Audio Visual, Library, Title II, Professional Development & District Field Trips.  
Increased $59K due to contractual obligations with salaries and benefits.  

2300:  Administration
Includes Administration, Legal, Tax Collection and Board Services
Increased from $7.3 to $7.6 million or $358K. Increase due to $133K in salaries, $279 
in benefits, and a $52K decrease in equipment.

2400:  Pupil Health
Increased by $202K from $1.963 to $2.165.
Salaries increase by $85K; Benefits increased by $105K

2500:  Business
Increased by $78K due to salaries & benefits increase of $14.5 & $26K and the 
purchase of a new mail truck ($39K)

2600:  Operations and Maintenance
Increased by $1,681,845 due to a benefit increase of $154K; purchase service increase 
of $286K for repairs and maint.; Supply increase of $39K; Equip increase of $1.2 million

2700:  Transportation
Increased by $115K due to $28K increase in salaries; 27K increase in benefits; increase 
in fuel cost of $44K; increase in equip of $44K for the purchase of a new transportation 
truck.



2800:  Central
Increased by $269K due to a $117K increase in salaries ($28.5K) and benefits ($88K). 
$61K benefit increase was for health insurance.; a $114K increase in purchased 
services for Caola Tuition; & $29K increase in software & licensing.

2900:  Other Support
IU Support increased $3.713

3200:  Student Activities
Increased $107K. Athletics increased $7K; Instructional Student Activities increased by 
$100K due to salaries & benefits increases and purchases of bank instruments.

3300:  Community Service
Parent involvement for Title I and Crossing Guards

4200:  Site Improvement
Nothing budgeted at this time

4600:  Building Improvements
Budget includes $1.9m for district wide improvements

5100:  Debt Service
Increased by $1,155,381 due to the new 2018 bonds

5200:  Fund Transfers
Decreased by $289K.







100:  Salaries
2019-20 Budget Salaries are forecasted for anticipated staffing needs.  

200:  Benefits
Benefits include Health, Dental, Vision and Life Insurance; FICA; Retirement, 
Unemployment Compensation; Workers’ Compensation; and Tuition Reimbursement.  
PSERS increased $1.4 million due to increased salaries and contribution rate increase 
from 33.43% to 34.79%.  
Health Insurance increased by $2.4 million.  
Tuition Reimbursement increased by $110K. 
WC increased by $65K due to claims experience.

300:  Prof./Tech. Services
Prof/Tech Services increased by $1 million due special ed. Contracted service

400:  Purchased property service:  
Purchased property services increased by $1.8 million. 
Operations & Maint. Increased by $286K; IT increased by $114K; and
Building Improvements increased by $1.4 million.

500:  Other Services
Other services decreased by $222K.  Overall tuition expenses decreased.  
Insurance increased to include stop loss insurance.



600:  Supplies
Instructional Supplies decreased by  $173K due to a decrease in District wide textbook 
needs.  Support Services Supplies increased by $202K 

700:  Equipment
Increased by $1.5 million.  
Purchases include light replacement in CC band room, choral room and main gym, 
CMS auditorium, & Natatorium; vehicle replacements for mechanic & mail courier; 
Classroom Furniture, Cafeteria tables, tables, autoscrubbers; and miscellaneous 
maintenance equipment.

800:  Other Objects
Increased by $1.7 million due to the new bond issue & debt schedule

900:  Other Uses:  
Decreased by $820K due to the new debt schedule



Object Summary

100s and 200s 
69.8% of the budget is dedicated to Salaries & Benefits

300s and 400s 
Professional, Technical, and Purchases Property Services represent 6.3% of the GF Budget

500s  
Other Services which include Tuition paid to the Vo-Tech, Charter Schools, 

and Other LEA’s; communications; Travel; Student Transportation; 
General Liability Insurance; and Advertising are 9.9% of the GF Budget

600s  
Supplies, Books, and Software are 4% of the GF Budget.

700s  
Equipment purchases are 2.9% of the GF Budget

800s and 900s  
Other Objects and Uses are 7.2% of the GF Budget



Revenue Summary

Local Revenue
70.86% of the Total Revenue Budget

State Revenue
27.72% of the Total Revenue Budget

Federal Revenue
1.41% of the Total Revenue Budget

Other Sources of Revenue
There are no other sources of revenue budgeted for 2019-20



Local Revenue comprises 70.86% of the Total Revenue Budget
• Current, Interim and Public Utility RE Taxes comprise 73% of Local Revenue

• 2019-20 Current Real Estate Tax includes a RE tax increase to the index of 2.6%

• Per Capita Taxes generate approximately $500K each year

• Earned Income Tax has seen steady growth (2.8% in 16-17 & 5.2% in 17-18)

• Real Estate Transfer Tax is s percentage assessment on the transfer of property

• Delinquent RE and Per Capita Taxes are approximately $1.7 million

• Athletic Admissions are part of the GF Budget as required by PDE

• Fees are paid by students to participate in extra curricular activities

• Federal IDEA Revenue of $1.5 million is used for Special Education

• Rental Revenue is generated by fees charged for WSSD facility usage.

• Receipts from other LEA’s are tuition payments received from other Districts for educating 

their students.



State Revenue comprises 27.7% of the Total Revenue Budget
• The main source of State Revenue is Basic Ed Subsidy.  Due to the uncertainty of state 

funding, the District did not budget an increase for this revenue source.  As information 
becomes available from PDE, this number will be revised.  BES comprises 40.7% of State 
Revenue.

• Section 1305 Funds are for educating orphans.
• There was no increase budgeted for Special Ed. Subsidy at this time.  As information 

becomes available from PDE, this number will be revised.
• Transportation Subsidy has been budgeted using the 2018-19 subsidy.
• Rental Payments represent the State’s share of bond payments.
• Health Services Revenue are reimbursement for services provided to students.
• State Property Tax Reduction are state funds that are passed onto the RE Tax payers 

through the Homestead/Farmstead Exclusion on RE Tax bills under Act. 1
• Ready to Learn Block Grant/Student Focused Learning Funds are used for student 

achievement and academic success
• FICA & Retirement are the State’s share or 50% of the WSSD total expense.



Federal Revenue comprises 1.4% of the Total Revenue Budget
• Title I Funds 

Used to improve the Academic Achievement of Disadvantaged Students
• Title II Funds

Used for class size reduction
• Title III Funds

Supplemental funds used for English language development for English learners
• Title IV Funds

Used for student support and academic enrichment
• Medical Access Funds

Reimbursements to school districts for providing eligible related health services to special 
education students as part of their IEPs



Other Revenue Sources
• There is no revenue under this category for the 2019-20 fiscal year.




